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Permanent position 
Based in London 
 
 
We are seeking a Business Analyst / Product Owner to join our fast growing, Internet-based financial 
information company, with a high rate of product build and launch.  
 
As a Product Owner you will work in an AGILE team to distil the product vision into delivery with focus on 
business value. 
 
Reporting to the Global Head of Product Development, the individual will be responsible for: 
 
. Understanding, refining and detailing the requirements for new and existing products 
. Creating user stories and acceptance criteria 
. Planning the sprint and shaping the backlogs 
. Assisting sprint team in delivering sprint backlog, including organizing UAT 
. Updating of Product Guides 
. Supporting release of sprint work 
 
The candidate: 
 
You will have worked as a Business Analyst or Product Development Manager within a web-based 
Information company.  You will have experience in an agile environment, ideally using Sprint/Scrum, but 
most importantly have a firm understanding of software development end to end cycle.  
 
The person should: 
 
. Be able to comprehend complex requirements and/or technical information and translate them for 
business users and/or sprint team.  
. Possess strong interpersonal and communication skills and ability to create, and edit written 
materials 
. Possess effective influencing skills, with good negotiation and diplomacy skills.  
. Be articulate, able to work under pressure and to tight deadlines alone or as part of a team.  
. Possess methodical, analytical and logical skills to problem solving with an eye for detail. 
. Educated to degree level or equivalent experience, ideally holding a relevant qualification in 
Financial Services Industry 
. Ideally be a Certified Scrum Product Owner 
 
To apply please send a cover and CV to careers@mergermarket.com  

The Mergermarket Group is fully committed to a policy of non-discrimination and to promoting 
equality of opportunity in employment on grounds of merit, experience, skills and aptitude in order 
to maximise the full potential of both existing and prospective employees. 

 
  
 


